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POLICY STATEMENT:  HEALTH AND SAFETY POLICY STATEMENT- HEALTH, SAFETY AND WELFARE AT WORK
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1.  
The College has a statutory duty to provide a safe place of work and healthy working environment for all of its employees.  In certain circumstances, this duty extends to those persons for whom the College and its employees provide services; or to persons 
who, whilst not being employees, are engaged to provide services for the College.

2.1
The promotion of health, safety and welfare measures is a mutual objective for the College and for employees at all levels.  Therefore, the College will, so far as is reasonably practicable, safeguard the physical and mental well-being of all its employees at work.  This will entail:

a)  
the provision and maintenance of healthy and safe systems of work and 
working conditions.

b)
the provision of appropriate information, instruction, training and supervision in safe working methods and procedures;

c)
making provisions for first aid, welfare facilities and an occupational health 
service;

d)
the provision and maintenance of safe premises, plant and equipment;

e)  
the provision of safe arrangements for the use, handling, storage and transport of 
articles and substances;

f)
the provision of safe means of entry and exit and implementation of appropriate 
security arrangements.

2.2
In addition, the college will:

a)
nominate an officer responsible for co-ordinating health and safety policy; this is 
currently the Site Manager.

b)
require management at all levels to exemplify the correct attitude to safety and 
maintain a constant and continuing interest in staff health and safety.

c)
facilitate adequate arrangements for joint consultation and participation of employee trades union safety representatives in measures for promoting health and safety at work.

3.1
Employees are required to actively contribute in the implementation of this policy by:

a) 
taking reasonable care for the health and safety of themselves, colleagues and 
others; observing safety rules where applicable to them;

b)
co-operating with management in any measures implemented to meet statutory 
obligations and designed to promote health and safety at work.

3.2
Employees have a responsibility to:

a) 
understand, support and implement the College’s Safety Policy;

b)
set a personal example through safe behaviour and comply with appropriate safety warnings;

c)
accept that the safety equipment, protective clothing and procedures provided must be employed as appropriate to the hazard and in the manner prescribed;

d)
familiarise themselves with procedures for emergency evacuation of the 
building 
where they work;

e)
satisfy themselves when using plant, machinery, tools or equipment that it is not 
defective, that it is suitable for the task, and where there is doubt, refer to a 
supervisory officer; in addition, when required, undertake the testing of equipment 
provided in accordance with published statutory and other appropriate recognised 
requirements, and ensure that it has current valid test certificates where appropriate;

f)
report to a supervisor if inadequacies are detected in any safety procedures;

g)
be conscious of the health, safety and welfare of themselves, their colleagues, persons in their care and members of the public and do nothing by act or 
omission which will adversely affect themselves or those others;

h)
report all accidents, reportable diseases, dangerous occurrences and near-
misses in accordance with prescribed procedures.

4.
If any employee considers that they are undertaking, or are expected to undertake, 
something for which they are not adequately trained, qualified or equipped, this situation 
must be drawn to the attention of the supervising officer immediately.

5.
Employees at all levels should note that if they fail to discharge the obligations place on them 
by this policy or any relevant statutory provision then they may be liable to:

i)  prosecution by the Health and Safety Executive, and/or

ii) disciplinary action under the College’s disciplinary rules.

Note:  The foregoing is only an extract of the College’s full Safety Policy Statement, provided by the Health and Safety Executive.  The full safety policy statement detailing local arrangements for implementation and local levels of responsibility is available from the Site Manager.  Full details of Health and Safety procedures are lodged in the Site Manager’s office and the statutory notice board in the Pastoral Office.
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